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Biometrics in Support of DoD ldentity
Management
Mr. Tony Demestihas, BTF Policy Branch Chief.

Representative from the Identity Protection and Management Senior
Coordinating Group (IPMSCG) to provide brief on the Identity
Management (IdM) Strategic Plan. A representative from each
PKI/CAC, Biometrics, and PvM will discuss how they are supporting
the IdM Strategic Plan.

Biometrics does and will continue to play an important role in the
DoD’s efforts at achieving IdM. As the role of IdM is further explored
within the DoD, the relationship between biometrics and ldentity
Management will need to be more clearly defined and gaps will have
to be addressed and solved. Is the policy framework in place to
support a biometrics capability within DoD’s Identity Management?
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Session Objectlves

 Discuss the role of a biometrics capability within the DoD’s IdM
implementation and what policies exist and are needed to fulfill this
role.

« The session will begin with a representative from the IPMSCG
providing an overview of DoD IdM Strategic Plan and its subsequent
implementation.

 Following the opening presentation, a representative of the PKI/CAC
office, the BTF, and the Privilege Management effort will discuss their
organization’s current and future expectation of the utilization of
biometrics in support of achieving the DoD’s IdM Strategic Plan’s
objectives.

« The session will open up a discussion to examine the three
organizations’ respective use of biometrics, and where the
organizations can work together and examine what actions must be
taken to address gaps to ensure biometrics is consistently captured in
the DoD’s IdM Strategic Plan. o ”]“M |
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Findings and InS|ghts

e Summarize key discussion points from the session
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Next Steps and Timeline

* Highlight any progress (or breakthroughs) made during
session.

e Qutline the “Way Ahead” with a timeline for completion.
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