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“Roll up Your Lleeves.”

Biometrics DoD Strategic Documents

Ms. Lisa MacDonald, Chief, Plans Branch

How can the biometrics community influence the inclusion
of biometrics themes and concepts within DoD strategic
documents of similar importance to the QDR?

i v



oty st BTN

Session Objectlves

* Challenges:

Lack of biometrics equities in current Strategic Guidance Documents
(i.,e., NSS, NMS, NDS).

2001 QDR identified biometrics as an emerging technology worthy of
vigorous development and exploitation...but the 2006 QDR had no
reference to biometrics or identity management — a missed opportunity.

e Desired Outputs:

Determine the appropriate entry points for collaborating and influencing
strategic guidance documents to ensure inclusion of biometrics equities.

|dentify stakeholders in the biometrics community who will “sign.up” to
collaborate and represent the equities of the DoD Biometrics community
in the development of various strategic documents.
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Findings and Insights

« Summarize key discussion points from the session.
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Next Steps and Tlmellne

* Highlight any progress (or breakthroughs) made during
session.

e Qutline the “Way Ahead” with a timeline for completion.
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